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Welcome to our school
Dear Colleague,
Thank you for your interest in the position of headteacher at Stoke Newington School and Sixth Form. We are
looking for someone who puts students and their achievement at the heart of everything they do and who has the
drive and ambition to build on the success of the school, to further raise standards and to work actively to close
the achievement gap for disadvantaged students. If you are someone who also shares our highly-prized values of
inclusivity and creativity, then we hope very much that you will apply.
We’re very proud at Stoke Newington School of our role in the local community and of our comprehensive status
in the local authority maintained sector. We’re a diverse school in an area of Hackney which is well known for its
mixed community, its social cohesion and its nonconformist and artistic traditions. All these qualities are strongly
reflected in our school ethos and we see them as contributing significantly to our overall ambition of constantly
improving educational achievement. We are also very proud of our dynamic and committed staff team and of our
supportive and engaged parent body. Our new headteacher will value all these things, and will put great emphasis
on the wellbeing of staff and students and on excellent communication with all our stakeholders.
In times of pressure on school finances and reduced support from the borough, we have worked hard to ensure
a continued broad curriculum, continued and improving support to our disadvantaged students and those with
special educational needs as well as investment in key priorities such as improved IT systems to better support
classroom teaching. Governors are committed to continuing this policy and to exploring the best forms of
collaboration and partnership with the authority and other schools to secure the school’s values in the future.
Stoke Newington is a large, modern, well-equipped school (we benefitted from the BSF programme a few years
ago) in an attractive part of inner London, well-served by public transport and local amenities. We think you will
enjoy working here and encourage you to find out more. Please do not hesitate to contact me if you have any
questions, at chairofgovernors@sns.hackney.sch.uk.
We look forward to receiving your application.
Best wishes

Crispin Truman
Chair of Governors
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About us
Stoke Newington School is a popular, high achieving,
inner city 11-19 comprehensive school with over 1,600
students. We are an inclusive school with an emphasis on
creative subjects and creative teaching.

We have a caring approach to our students, ensuring that
their personal development and welfare are priorities.
We aim that our students enjoy coming to school and
enjoy learning.

We have a varied intake across the 11 to 19 age range,
with about 40% of students eligible for Pupil Premium
funding. Approximately two thirds of our students (66%)
are from minority ethnic groups and 30% have English
as an additional language. Across the school, 20% of
students are on the special educational needs register.

‘You have continued to create a learning environment
where pupils are happy and safe, and value learning.’
OFSTED, Autumn 2017

The school is over-subscribed, taking from a tight
catchment area in the south of Hackney – approximately
1 mile in 2017. Students come to the school with KS2
results close to the national average.

•

Achieve excellence in teaching and learning in all
areas, for all students and all staff.

The school is strongly supported by the community and
parents:  

•

Support and develop our enthusiastic and motivated
staff, committed to ambitious common goals.

‘I’m so impressed with the education my daughter is
getting at Stoke Newington School. We are really lucky
to have such an excellent school on our doorstep.’
Parent, May 2016

•

Help our students become caring, active citizens.

•

Play a lead role in a formal local partnership and
achieve a balanced budget over the coming five
years

The sixth form has grown significantly in recent years
and now recruits up to its capacity of 200 students per
cohort: approximately two thirds from Stoke Newington
School and one third externally.
‘The sixth form is a particular area of strength, with
students making significantly better than average
progress year on year since the previous inspection,
particularly in the academic subjects that form the vast
majority of those on offer.’
OFSTED, Autumn 2017
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The school has an active and highly proficient Governing
Body, which was also commended in the recent OFSTED
report.  Governors have recently agreed strategic
priorities for the next three years as:

Title of post: Headteacher

Headteacher
Job description

Headteacher salary: Leadership group scale points 34–41
(£96,018- £112,584) including inner London allowance*
Start date: Jan 2019 (or earlier if possible)
Responsible to: The Governing body

*Uplift may be available for an exceptional candidate.

Job Purpose
Working in close collaboration with the leadership team and reporting to the governing body, the Headteacher will
drive the strategic development of Stoke Newington School and Sixth Form, empowering all students and staff to
excel. Principal aspects of the role are to:

Values, Vision and Strategy
•
•
•
•

Articulate clear values and a compelling vision for students, staff, parents and carers, and the wider community.
Work with the governors to set strategy and with the senior leadership team to plan, budget and implement.
Empower students to become active citizens who celebrate diversity.
Inspire and influence our community - within and beyond the school - to believe in the fundamental importance
of our work as a vibrant, high-performing organisation with an emphasis on inspiring and creative teaching, and
love of learning.

Excellent learning and achievement for all
•
•
•
•
•
•
•
•
•

Provide a balanced curriculum that meets students’ needs.
Use pupil voice to improve learning and teaching.
Put the education, interests, and welfare of our students at the centre of everything we do.
Ensure ambitious standards for all students, overcoming disadvantage and advancing equality.
Instil a strong sense of accountability among staff for the impact of their work on student outcomes.
Provide challenge in the best interests of achieving excellence.
Produce and implement evidence-based improvement plans and policies.
Maintain a culture that promotes the sharing of best practice.
Foster an ethos where all staff are creative, motivated, and supported to develop their own skills and subject
knowledge, and to support each other.

Leadership and management
•
•
•
•
•
•
•
•
•
•
•

Lead by example – with integrity, creativity, resilience, and clarity – drawing on your own learning, expertise and
skills, as well as that of those around you.
Lead the SLT in being a high performing collaborative team with strong positive impact across the school and
community.
Develop a school ethos which enables everyone to work collaboratively.
Model positive relationships and attitudes for our students and staff.
Engage parents, governors, and members of the community in constantly improving all that we do.
As both headteacher and a governor encourage strong governance and actively support the governing body to
deliver its functions more effectively.  Ensure effective reporting to and a professional clerking service for the
governing body.
Recruit, retain and deploy staff optimally, according to the needs of the school.
Maintain rigorous and transparent systems for managing the performance of all staff, addressing underperformance, supporting staff to improve and to value excellent practice.
Ensure that the school’s systems, organisation, and processes are well considered, efficient and fit for purpose,
upholding the principles of transparency, integrity, and probity.
Ensure school finances and resources are well managed.
Ensure the school meets all its statutory obligations.
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Wider engagement and contribution
•
•
•
•
•

Be politically and financially astute in promoting the interests of our school in the context of our core objectives,
translating opportunities arising from local and national policy into the school’s context.
Ensure we are outward-facing, seeking and developing partnerships for mutual benefit including links to business
and exposure to inspiring career possibilities & progression routes for all our students.
Develop effective relationships with other services to improve academic and social outcomes for all students.
Develop relationships with parents and carers, and value their contributions.
Collaborate with other agencies to ensure the needs and wellbeing of our students is met

Statutory Requirements
The appointment is subject to the current conditions of headteachers contained within The School Teachers’ Pay and
Conditions Document, the School Standards and Framework Act 1998, other current education and employment
legislation, the school’s Instrument of Government, the LA’s approved Scheme for the Local Management of Schools
and the LA’s approved Health and Safety Policy, any rules, regulations or policies laid down by the governing body
under their powers derived from statutory sources and any rules, regulations or policies laid down by the authority
with respect to matters for which the governing body is not so responsible.  The headteacher is the accountable
officer and lead for teaching and learning for the school.  S/he will also be a member of the Governing Body.
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Headteacher person specification
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.

17.
18.
19.
20.
21.

22.
23.
24.
25.

Qualifications
QTS
NPQH
Experience
A track record of success in achieving excellence as a senior manager in a
diverse school
Experience of developing, implementing and reporting on strategy to both
raise attainment and close the achievement gap for disadvantaged students
Proven success in developing successful approaches to learning and teaching
Experience and understanding of  leadership of behaviour and welfare of
students  in a large school
Proven success at collaborative leadership and building teams at all levels
The ability to manage complex finances using resources effectively
Knowledge and understanding
Commitment to equality of opportunity and comprehensive and inclusive
education
Knowledge of the curriculum and the use of data to improve teaching and
learning
Knowledge of current education legislation, national initiatives and strategies
and how they impact on schools
A thorough knowledge of the effective uses of ICT to enhance learning and
teaching
Commitment  to, and understanding of, how to maximise student involvement
to improve learning,  teaching and wellbeing
Commitment and ability to actively communicate and engage with parents
from all communities.
Knowledge of what makes a successful sixth form
Understanding of issues affecting SEN students, and knowledge of strategies
for raising achievement and engagement of SEN students
Skills/Leadership and management
Ability to inspire students and staff to achieve and to engender a love of learning
Excellent listening and communication skills
Accomplished change manager
A proven ability to prioritise tasks effectively and to ensure that all deadlines
are anticipated, planned for and met.
A good understanding of HR processes and approaches and how these are
used to ensure effective running of the school.
Personal Qualities
Ability to work under pressure
Enthusiasm and optimism
Solution-focused approach to new challenges  
Approachable and keen to be a visible presence around the school

Essential
or desirable

Demonstrate
in application/
interview/tests
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How to apply

Visits for potential candidates:
7th, 11th, 13th June 9am

1. Please read the application pack carefully.

Application closing date:
Noon 20th June 2018

2. Please complete the application form
available from the school website (CV’s will
not be accepted), and your response to the
following question:

Selection and interview days :
27th and 29th June 2018

Why should we appoint you to the post of Headteacher at Stoke Newington School and Sixth Form?
This answer should include details of previous experience and other information, including in-service training
and other skills you consider relevant to this post. This question supersedes the “Experience” question in the
application form.
You should ensure you address all the items in the person specification marked ‘A’ (Application Form) within your
written statement.
Please put your name on each separate sheet.
3. For tours of our school please contact Aitzie Oleachea at aitziber.olaechea@sns.hackney.sch.uk or 020 7241 9603.
Tours with students and an opportunity to talk to a member of the leadership team are planned for 9am on 11th,
13th and 15th June. Other times can be arranged if necessary.
4. Should you have any queries about the application process please contact Aitzie Olaechea at the school or Zipporah Antwi at Hackney Learning Trust, Zipporah.Antwi@learningtrust.co.uk.
5. The deadline is 12 noon on 20th June 2018. Applications should go to
recruitment@sns.hackey.sch.uk.
6. Candidates shortlisted for interviews will be contacted on 22nd June. Interviews will be held on 27th June, with
final interviews on 29th June.

We look forward to hearing from you!
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Stoke Newington School
& Sixth Form
Clissold Road
London
N16 9EX

T: 020 7241 9600
e: recruitment@sns.hackney.sch.uk
www.stokenewingtonschool.co.uk
@stokeyschool

