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Headteacher’s Welcome 
 
Dear Applicant, 
 
A warm welcome to Stoke Newington School (SNS) and thank you for your interest in the 
post for Pastoral Counsellor. This is an exciting time to be working with us as we move 
forward to enhance our offer, so we achieve outstanding academic outcomes and close the 
gaps in student achievement.  
 
We are an oversubscribed school with a diverse and enthusiastic student intake reflecting 
our local vibrant community. Our recent Ofsted inspection (July 2022) recognised us as a 
“Good” school with many strengths. Our students are “proud of the diverse nature and 
inclusive ethos of their school. Enthusiastic and committed teachers make lessons 
interesting for pupils,” and “teachers have strong subject knowledge and are passionate 
about their subjects.” 
 
You must have excellent interpersonal skills, a strong team ethic, drive, determination, 
energy, and the highest expectations of every student. You must be committed to excellent 
provision for our students. 
 
We are committed to our pledge of being an anti-racist school and strive to have a workforce 
reflective of our school body. Applicants from Black and Global Majority backgrounds are 
strongly recommended to apply. 
 
Best wishes, 
 
Zehra Jaffer 
Headteacher 
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Equality at SNS 
We are incredibly passionate about creating a fair and equal community within our school. 
We set out these objectives to achieve and maintain an environment where every young 
person feels valued, cared for, and empowered to succeed. 
 

Objective 1 
Actively close gaps in attainment and achievement between pupils and all groups of pupils; 
especially pupils eligible for free-school meals, pupils with special educational needs and 
disabilities, looked after children and pupils from minority ethnic groups. 

Objective 2 
Reduce the incidence of the use of racist, homophobic, biphobic, transphobic and sexist 
language by pupils in the school. 

Objective 3 
Promotion of cultural understanding and awareness of different religious beliefs between 
different ethnic groups within our school community. 

Objective 4 
Monitoring and promotion of the involvement of all groups of pupils in the extra-curricular 
life of the school, including leadership opportunities, especially pupils with special 
educational needs and disabilities. 
 

Performance 
You can view and download the full 2022 Ofsted report here. For performance tables and 
more statistics about our school, please visit our page on the Department for Education 
website. 
 
 
 

 
 
 
 
 
 
 

https://www.stokenewingtonschool.co.uk/asset/6558
http://www.education.gov.uk/cgi-bin/schools/performance/school.pl?urn=100279&superview=sec
http://www.education.gov.uk/cgi-bin/schools/performance/school.pl?urn=100279&superview=sec
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Staff Benefits 
We understand teaching and working in schools can be hugely rewarding but can also be 
demanding. Our staff are totally committed to the young people, colleagues, and families in 
our community. We seek for all our staff to have a healthy work-life balance. Our staff 

benefits are one way we show our appreciation to our staff.  

Development and Training 
Quality continuing professional development is essential to ensure everyone maintains and 
enhances the knowledge and skills necessary for a positive learning environment. As 
practitioners, we seek to be well-informed about recent evidence-based research. At SNS, 
we allocate time to implement strategies so teaching practice maximise the learning in the 
classroom. The SNS Teaching and Learning Hub is the teacher training, professional 
development, and quality assurance element of our school. The Hub, led by the Assistant 
Headteacher leading on Teaching and Learning together with the Lead Practitioner and Early 
Careers teacher Mentor, provide support and expertise to staff and departments across the 
school. 
 

Flexible and Family Friendly 
We know it can be challenging finding the right work-life balance. We want the absolute best 
people to work in our school, and so we want to support flexible working. We are able to 
consider flexible and family friendly working opportunities to include part-time, term-time 
working and job-sharing arrangements. The number of part-time staff is above average for 
similar schools, and we always try to accommodate if the timetable and resources permit. It 
is important that staff who are parents, do not miss important milestone events, such as 
your child’s first day at school or graduation. Where we can, we will support these important 
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moments. As part of our admission policy, staff members with children who wish to attend 
SNS are given a priority school allocation. 
 

Pensions 

Pensions are an important part of our life planning. We understand that and we want to 
make it as easy as possible for you to access the right pension scheme for you. When you 
join SNS, you are eligible to join the relevant pension scheme.  
 

Health and Wellbeing 
Balancing everyday life with the requirements for work and home can create pressures for 
all of us. Work is a large part of people’s lives. Each member of the teaching staff is equipped 
with a laptop. However, it is vital to ensure that there is a productive, healthy environment 
that is conducive to a healthy lifestyle. We actively encourage emails to only be send during 
7am and 6pm of a school day, and not during the weekend. The school will operate a texting 
service to alert staff should there be a need in an emergency.  
 
A subsidized lunch from our school canteen helps our staff through the day. The culinary 
offer is wide and highly popular with staff and students alike.  
 
Optical expenses – we offer free eye tests for staff who use display screen equipment. 
 
All employees are part of the Employee Assistance Programme. The Employee Assistance 
Programme is a 24/7 confidential service giving employees access to a range of support from 
lawyers, health, and wellbeing professional, financial and debt specialists, and counsellors. 
This free service can be used to support you with any personal or work-related issues that 
may be affecting your wellbeing. 
 

Getting to Work 
By public transport: Season ticket travel loans are available so staff members can take 
advantage of discounted annual fares for travelling to work by public transport. 
 
By car: We have on-site parking. Applications will be considered on an individual basis. 
Please note, Stoke Newington School resides on a School Street which means you cannot 
enter Clissold Road between 8.30am-9.30am or 3pm-4pm. You can leave the road at any 
time. 
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Cycle Scheme: We encourage all staff to walk or cycle to work if possible. The school’s Cycle 
Scheme provides staff members with the opportunity to purchase a bike of their choice, tax 
free. Spread across monthly payments deducted from your salary.  
 

Discounts 
Staff are offered a Vectis card, this is a discount card offering savings across retail shops, 
tourist attractions and holidays. Clissold Leisure Centre, immediately opposite our school, 
offers a 10% discount on their membership scheme.  
 

SNS Staff Association 
A strong sense of belonging is essential for us to thrive in the workplace. Our staff 
association holds events for staff, and their families, from weekly football, half-termly socials 
and Family Fireworks evening. In addition, such events as the Community Evening and our 
annual school performance are open to all staff and their families.  
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Job Advertisement  
Pastoral Counsellor 
Required for Immediate Start 

Scale S01 - £35,063 - £36,133 
Monday to Friday, 8:00am – 4:00pm, term time only 

 
 

The School 
This is an exciting opportunity to contribute to a successful and popular 11-19 inner-city 
comprehensive school. The school is especially committed to creative teaching and learning. 
We aim that every colleague has excellent professional development which leads to every 
student having an outstanding education. Stoke Newington School is dedicated to being 
anti-racist, and inclusive, by striving hard to challenge through our curriculum. We seek to 
inculcate and strengthen the knowledge, confidence, and skills for all in our community to 
challenge racism.  
 

The Post 
Work as a part of the core Mental Health Team and have a key role in all the school systems 
for identifying and supporting vulnerable young people. They have a lead role in working 
with our external partners such as Young Hackney, Children’s Social Care and CAMHS in 
Hackney and in the surrounding local authorities where our children live. 
 
The Pastoral counsellors have a high-profile role in all aspects of Child Protection, Mental 
Health Support and student and staff Wellbeing. 
 

How to Apply 
If you are interested in joining our team please apply via Schrole using this link. 
 
Please note that we will no longer be accepting applications made via the application form. 
 
The closing date for receipt of applications is Thursday 8th January 2026. 
 
Interviews to take place in person on Tuesday 13th January 2026.  
 
Our school is committed to safeguarding and promoting the welfare of children and young 
people. We expect all staff to share this commitment. The successful applicant will be 
required to undertake pre appointment vetting checks in line with Keeping Children Safe in 
Education statutory guidance including an Enhanced DBS check. References will be sought 
and online searches will be carried out for all applicants invited to interview. 
 
This post is exempt from the Rehabilitation of Offenders Act 1974 and the amendments to 
the Exceptions Order 1975, 2013 and 2020. 

 

https://app.schrole.com/#/connect/school/profile/8372efda-dde8-a67b-3455-a8e1aab3085b
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Job Description 
Title of Post:  Pastoral Counsellor 
Salary: Scale S01 - £35,063 - £36,133 
Reporting to: Lead Safeguarding Officer 
 
Function of the Post: 
The Pastoral Counsellor’s main role is to provide support for vulnerable pupils, including 
those working with CAMHS, pupils on a CIN & CP plan, LAC pupils, EBSA and pupils with 
social care involvement.  
The role also involves preventative work with students who are at risk of becoming school 
refusers. You will join a team of 2 Pastoral Counsellors.   

 
Main duties and responsibilities: 

• To support the work of the Designated Teacher for Safeguarding Children in helping to 
identify and support young people at risk. 

• Supporting young people who are identified as being vulnerable and to be part of the 
Student Support Network meetings that help identify the vulnerabilities and help directly 
support the young person or identify and refer the young person to an external agency that 
can provide the appropriate support 

• Support the work of other services within school such as A Space and MHST with 
appropriate referrals of young people 

• Supporting vulnerable students, to overcome obstacles to learning through providing 
counselling support internally. 

• Conduct assessments of students emotional and psychological needs to develop tailored 
support 

• Engage in individual and group supervision 

• Working as a part of the Attendance Team particularly in relation to students with Persistent 
Absence or school refusal. 

• Supporting young people in transition from year 6 to year 7  

• Help set up the work of the transition groups and support any content as required. 

• Supporting the work of other members of the team by helping to identify young people who 
might benefit from other small group work in areas like anxiety. 

• Provide support to young people in crises particularly in relation to mental health and to 
work with all staff to make sure that Mental health and Wellbeing has a high profile within 
the school. 

• Work with professional colleagues externally who are supporting our young people and 
make sure that young people are always safe in school: attending safety planning meetings 
etc. 

• Lead discussions with parents/carers and the young person about information sharing inside 
of school making sure that staff have appropriate knowledge about a young person's 
vulnerabilities and needs. 

 
 
Support for the Student:  
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• To help identify support for young people with challenging behaviour and to be a 
core part of identifying any underlying needs that the young person might have. 

• To provide support for the emotional needs of students either directly or through 
the work of a school group. 

• To plan and lead on programmes for children who are experiencing difficulties, in 
conjunction with teachers and Educational Psychologists on the team. 

• To work with referred children as appropriate. 

• To make use of school reporting system to record interventions, submit returns, 
timetables and lists of children seen, as required. 

Advice, Guidance and Support: 

• To provide advice and guidance on supporting the most vulnerable students to all 
school staff including Senior Management. 

• To be a source of expert advice for staff making decisions about vulnerable young 
people. 

• To carry out home visits in conjunction with other pastoral staff where appropriate 

• To lead multi-agency casework, facilitating meetings, making referrals and collating 
and recording information as appropriate.  

• To make sure that our referrals to external agencies are high quality and 
appropriate. 

• To maintain excellent relationships with our external partners  

 
Regarding looked after Children: 

• To work with the Lead Teacher for Looked After children to help ensure that the 
needs of children in school are met. 

• To offer support and advice to the lead teacher in relation to work with external 
agencies. 

• To offer support and advice to the lead teacher in relationship to the care situations 
of the young people. 

• To offer support and guidance to the Designated Teacher when planning for 
Transitions. 

• To undertake additional or other duties as may be appropriate to achieve the 
objectives of the post and as directed and deemed appropriate by the Line Manager, 
and to be available at times of crisis. 

General requirements:  
• Enhanced DBS check 

• Strong commitment to furthering equalities in both service delivery and employment 
practice. 

• The post holder must always carry out his/her responsibilities with due regard to Hackney 
Education policy, organisation and arrangements for health and safety at work. 

• lt is your responsibility to carry out your duties in line with Hackney Education policy on 
equality and diversity and be sensitive and caring to the needs of others, promoting a 
positive approach to a harmonious working environment. 

• You must promote and safeguard the welfare of children, young and vulnerable people that 
you are responsible for or encounter. 
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Equal Opportunities 
• Understanding of the different social backgrounds of students. 

• Understanding of the needs of different students, and the appropriate policies and 
strategies to support them. 

• Understanding of the needs of bilingual students. 

• Commitment to equal opportunities across all groups of staff 
 

This is a description of the main duties and responsibilities of the post at the date of 
production. The duties may change over time as requirements and circumstances change. 
The person in the post may also have to carry out other duties as may be necessary from 
time to time. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Person Specification 
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 Essential Desirable  

Qualifications  • A professional qualification in a relevant field: 
counselling, psychotherapy or social work 

• First aid and fire Marshall qualifications (or 
willingness to obtain) 

• English & Maths GCSE (or equivalent) Pass 

• Achieved or working towards 
accreditation with BACP, UKCP, NCS or 
other relevant professional bodies. 

• Ability to relate well to children and adults. 

Experience • Experience working with 11–16-year-olds. 

• Examples of willingness to challenge and 
support young people. 

• Experience of dealing with difficult and 
challenging situations 

• Experience of organising events  

Knowledge • Knowledge and understanding of the needs 
of young people. 

• Knowledge and understanding of the key 
principles of managing young people and 
their behaviours. 

• Understanding of factors that contribute to 
poor behaviour. 

• Understanding of factors that contribute to 
good behaviour. 

• Understanding the need to be pro-active 
in developing positive relationships with 
all young people to increase 
effectiveness.  

• Commitment to the school’s ethos, aims 
and its whole community.  

• Warm and welcoming whilst always 
completely professional  

• Robust, resilient, and positive!  

• Sense of humour 

Skills • Good communication, including written 
English and organisational skills. 

• Skills in communicating with young people. 

• Skills in identifying potential problems before 
they arise and having the confidence to deal 
effectively with the young people concerned. 

• Ability to remain calm and assured under 
pressure. 

• Ability to challenge poor behaviour and to 
provide strategies for young people. 

• Ability to work flexibly to respond to the 
need of the young people and the school. 

• Ability to provide the commitment 
necessary to establish positive 
relationships with a wide and diverse 
student body.  
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Important Information 

Compulsory Declaration of any Convictions, Cautions or Reprimands, Warnings or Bind-

overs 

It is the school’s policy to require all applicants for employment to disclose any previous 

‘unspent’ criminal convictions and any cautions which have not expired, or any pending 

prosecutions. In addition, the job you are applying for is exempt from the provisions of the 

Rehabilitation of Offenders Act 1974 (exceptions order 1975) which requires you to disclose 

all spent convictions and cautions except those which are ‘protected’ under Police Act 1997 

– Part V and the amendments to the Exceptions Order 1975 (2013) and are not subject to 

disclosure to employers on DBS certificates and cannot be taken into account. Guidance on 

the filtering of “protected” cautions and convictions which do not need to be disclosed by a 

job applicant can be found on the Disclosure and Barring Service website. 

If you are invited to interview you will be required to complete a “Disclosure of Criminal 

Record” form and bring the completed form to interview. 

The information you give will be treated as strictly confidential. Disclosure of a conviction, 

caution, bind-over order, warning or reprimand will not automatically disqualify you from 

consideration. Any offence will only be taken into consideration if it is one which would 

make you unsuitable for the type of work you are applying for. However, offences relating to 

children may make you unsuitable since this is a “regulated position” under the Criminal 

Justice & Courts Services Act 2000. 

Prohibition from Teaching 

In accordance with the requirements of The School Staffing (England) (Amendment) 

Regulations 2013, any future appointment is subject to a check with the Department for 

Education to ensure that you are not subject to a prohibition order or an interim prohibition 

order. 

Data Protection – Data Protection Act 2018 and General Data Protection Regulation 2018 

(GDPR) 

If you apply to the school we will use the information you provide to assist in the 

recruitment and selection process. 
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Under the Data Protection Act 2018, the general information that you supply about yourself 

is known as your personal data and information about any criminal convictions, ethnic 

origin, and health, amongst other thing, is called ‘special category data’. We will process (e.g. 

record and use) your personal/special category data in the context of advancing your 

application and equal opportunity monitoring, the bases being legitimate interest/consent. 

The information may be disclosed, as appropriate, to third parties such as Occupational 

Health, the Teachers’ Pension Agency, Department for Education, to pension, payroll and 

personnel providers and other relevant statutory bodies. Checks may also be made to verify 

the information provided and may also be used to prevent and /or detect fraud. 

This form will be kept strictly confidential but may be copied and securely transmitted 

electronically for use by authorised staff and/or organisations as part of the 

recruitment/monitoring process. Your personal information will be retained only for as long 

as necessary, as per the school’s data retention policy to fulfil the purposes for which the 

information was collected, or as required by law. 

If you have any queries or requests at any time concerning your personal information held 

by us or our practices in this regard, please write to; Stoke Newington School & Sixth Form 

is: Clissold Road, Hackney, London, N16 9EX. Nicholas Batchelor leads on Data Protection for 

the school. Email address: admin@sns.hackney.sch.uk. By submitting your application, you 

will be giving your consent to the school to process your personal/special category data as 

outlined above. 

Notes 

(a) Under the Criminal Justice & Courts Services Act 2000 it is an offence for an 

individual who has been disqualified from working with children to knowingly apply for, offer 

to do, accept, or do any work in a ‘regulated position’. The position you are applying for is a 

“regulated position”. 

(b) Canvassing, directly or indirectly, an employee or governor will disqualify the 

application. 

(c) Candidates recommended for appointment will be required to provide a satisfactory 

Enhanced DBS certificate and complete a pre-employment medical questionnaire and may 

be required to undergo a medical examination. 

(d) This organisation is under a duty to protect the public funds it administers, and to 

this end may use the information you may provide as part of the recruitment process for the 

prevention and detection of fraud. It may also share this information with statutory bodies 

responsible for auditing or administering public funds for these purposes. 

mailto:admin@sns.hackney.sch.uk
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Online Searches 
 
We will conduct an online search for candidates after they have been shortlisted, but this 
search will not influence the shortlisting process. The reason for the online search is to 
identify any matters that might relate directly to the employer’s legal duty to meet the 
safeguarding duties set out in KCSIE. There is no other purpose for a search. Any information 
gathered through an online search that gives rise to legitimate areas of concern will be 
raised with the candidate directly in the interview. It would not be appropriate or fair not to 
appoint a candidate based on information gathered through an online search that they did 
not have a reasonable opportunity to contest or explain. 
 
The online search process for shortlisted candidates will be carefully planned to ensure 
fairness and consistency, avoiding any discrimination. The search will be conducted 
uniformly for all candidates, and considerations will include designating a consistent staff 
member to carry out the searches, ideally someone not involved in decision-making. The 
search parameters will be well-defined, specifying the sources and platforms to be used. 
Decisions about staff appointments will not be based on irrelevant online information, and 
the lack of an online presence should not negatively impact candidates. The search will be a 
one-time snapshot and not involve ongoing monitoring. We will not request access to 
candidates' password-protected materials or attempt to connect with them on social media. 
All details of the search, including platforms used and dates, will be documented. 
 
 


